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CAREER FOCUS 
INTERNSHIP PROGRAM 

INTERNSHIP ELIGIBILITY 
To be eligible for the internship program youth: 
 

 Have completed post-secondary education, 
have been actively looking for employment and 
are having difficulty finding work in your area of 
education. 

 

 Are a Canadian citizen or a permanent resident 
or protected person* and legally entitled to 
work in Canada. 

 

 Are between 15 and 30 years old. 
 

 Are not collecting Employment Insurance  
Benefits. 

 
This internship program is part of the Government 
of CanadaΩs Youth Employment Strategy. Career 
Focus is committed to helping young people gain 
the experience they need to successfully enter the 
labour market.  

*Protected person as defined by  the Immigration & Refugee Protection Act.  

Education   Experience   Empowerment   Employability   



BREAKING BARRIERS 
 
The Career Focus Internship Program is one way 
that post-secondary graduates have been able to 
break down the barriers preventing them from  
finding meaningful work in their field.  
 
Since 2008, the Alberta Community & Co-operative 
Association has been placing dozens of interns all 
over the province each year.  
 
The annual success rate has fluctuated between  
93-97%; success is measured when interns: 
 

 Find long-term employment with their host  
 

 Find employment as a result of their experience 
 

 Decide to specialize by returning to school  

“I would like to say that without 
 this program I would still be  

unemployed. This program benefits 
many people every day and for  

that I say thank you!” 

“Thank you so very much for the 
opportunity to work and gain 
experience in my industry.  This 
was the stepping stone I needed 

to further my career.” 

WHAT’S IN IT FOR THE INTERN 
 
 

 Paid 16-week placement to grow your skills and 
apply your education while getting about 640 
hours of hands-on experience in your field. 

 

 A personal mentor at your host organization  
to coach you through your new position and 
projects. 

 

 A two-day, paid training workshop on:  
leadership, communication, goal setting,  
challenge and transition management,  
conflict resolution and behavioral styles, the  
co-op business model, teamwork and more.  

 

 Opportunities to grow your professional  
network and learn from, connect with and  
influence others in your industry.  

 

 Develop and enhance soft and hard skills that 
are critical to todayΩs job market and essential 
for making a difference in your community. 

GETTING STARTED  
 
We work one-on-one to match young people and 
their education, with organizations or companies 
who want to be mentors and help kick-start an 
internΩs career.  
 
To apply, first check that you meet the criteria.  
 
Then, call or email the project manager Dianne 
and share your resume with her. SheΩll ask what 
type of work youΩre interested in and what existing 
experience and education you have.   
 
If the program is a fit, youΩll be asked to fill out a 
bit of paperwork to make it official and the job 
hunt will begin.  
 
We approach potential hosts and will support your 
interview process until finding a placement. Once 
a match is made, interns are paid the positionΩs 
prevailing wage throughout the placement.   


